
Timeline for Award:
· [bookmark: _Hlk177470419]September 2025 – it is strongly suggested to connect with your previous College committee representative when considering the nomination process for 2025-26.
· November 2025 – begin recruitment of student representatives.  
· January 12, 2026 – Student and faculty selection committee representative names due to cie@purdue.edu
· January 16, 2026 – College nominations due to cie@purdue.edu
· January 21, 2026, noon, POTR 234 (Fu Room)– First full committee meeting
· 25, 2026 – Award Selections

Purpose of the Awards

Outstanding undergraduate teachers demonstrate superior ability in communicating the chosen material to the students and stimulate their desire to master the material. Outstanding teachers also recognize that their teaching responsibility to students does not stop at the classroom door, and therefore, will be ready to aid and motivate students in a counseling and advisory capacity, either formally or informally. The purpose of the Exceptional Early Career Teaching Award is to honor faculty members for outstanding undergraduate teaching on the West Lafayette campus. 

A.	Procedures for Making Nominations

	Nominations will be made by the respective colleges/schools for forwarding to the Selection Committee at a predetermined date. The method of selecting the nominees shall be determined by the respective deans, subject only to the following restrictions:

	1.	The Exceptional Early Career Teaching Award recognizes exceptional undergraduate faculty members with the rank of assistant professor, including assistant clinical professor. Nominees must have been appointed no less than two years prior to nomination (on or before August 2023).
2.	Each college's/school's procedure must make some explicit provisions for securing representative student judgment in their unit concerning appropriate nominations.
	3.	The nominee must have had some primary classroom responsibility for a course of undergraduate instruction during one of the immediately preceding two regular semesters of nomination, excluding the summer session (spring 2025, fall 2025, or spring 2026).
	4.	A nomination not to exceed six pages (8½ x 11), excluding the required cover page (see last page) and appendices, must be prepared for each nominee. All nominations must
· have at least one inch margins, use a 
· Times New Roman font, and have a 
· font size of not less than 12 pt. 

Additional materials beyond six pages will be removed and not considered.
	5.	Recipients of the Exceptional Early Career Teaching Award may not be nominated for it again; however, they are eligible for nomination for the Murphy when they meet its criteria.
6.	Each College may submit one nominee for the Exceptional Early Career Teaching Award each year. Since only 1-2 Exceptional Early Career Teaching awards will be given, this smaller pool allows for broad representation of the disciplines over time.
	7.	Nominations from the deans of the respective colleges/schools should be emailed to cie@purdue.edu by 5:00 p.m., Friday, January 16, 2026. 

B.	Structure of Brief

	1.	Cover page (see last page of this document - does not count toward 6-page limit) including: Name of award, name of nominee, nominee’s position and a description of the role it entails, department, date of initial appointment to the faculty, name of college/school submitting nomination and statement of the procedure used in choosing the nominee. 

	2.	Nomination Narrative
Nominees are encouraged to provide a narrative, or their story of pursuing teaching excellence, with sufficient depth so that members of the selection committee may make an informed judgment. The nominee is encouraged to develop the narrative that best highlights their teaching excellence based on the areas listed below. Please provide sufficient evidence so that members of the selection committee, many of whom will not be personally acquainted with the nominee’s abilities, can make an informed selection. See The Guide for Developing and Documenting Teaching Excellence for guidance and specific examples to be considered as a part of the narrative. Multiple examples may be provided as long as the narration stays within the 6 page limit. Not all five areas listed need to be addressed, just the ones that are appropriate for the nominee’s narrative. There are student representatives from each college who advocate on behalf of nominees. They talk to students to assess the impact of the nominee’s teaching in the classroom, so consider limiting written student comments or statements. 

	3.	Appendix 1 (List of undergraduate courses and evaluations, required as part of the nomination) and Appendix 2 (List of engagement programs, optional) 
Create appendices using the provided templates. These documents contribute to teaching impact section, however, they are not counted as part of your six page limit.

Nominee’s effectiveness to be judged on the following criteria:
a. Teaching Innovation and Teaching/Community Impact
[bookmark: _Hlk149635728]The Framework for Teaching Excellence defines Experimenters as instructors who proactively incorporate innovative instructional strategies.  Use this section to highlight your efforts as an Experimenter. The three pieces below may be combined, as the solution to a curricular problem may have been to create a new course or innovation. 
· Description of an instructional or curricular problem(s) that the nominee solved and how the body of knowledge on teaching and learning was used as a vehicle for solving the problem. This might include how the problem was identified, what process/method the nominee took to address the problem, and the evaluation of its impact.
· Description of a demonstrated record of course creation or innovation, engagement program creation or innovation, and/or curricular innovation. Examples may include the attainment/implementation of a teaching innovation grant, successful integration of multimedia instruction and technology to enhance student learning, etc. Interdisciplinary efforts and integration of real-world application of course content are strongly encouraged.
· Description of evidence highlighting your teaching excellence (e.g., list of teaching or mentorship honors and awards, including name, sponsor, year received, and source/level of award; quantitative data, comments, or statements of support, from students and alumni regarding the impact of courses/teaching; statement(s) of support from dean, department head, or colleagues regarding impact)
· Courses taught and evaluations in the last three years (Appendix 1: see template; does not count toward six page limit)
· Engagement programs in the last three years (Appendix 2, see template; does not count toward six page limit)
b. Mentorship of Undergraduate Students
The Framework for Teaching Excellence defines the Exemplar, Enthusiast, and Educator elements as foundational elements to teaching excellence. Use this section to highlight your efforts as an Exemplar, Enthusiast, and Educator.
· Evidence of mentoring learners in a wide variety of contexts (e.g., undergraduate research/teaching outside of normal classroom activity; mentor/academic advisor outside of normal classroom activity; meaningful, sustained extracurricular/co-curricular advising; teaching an Honors section or offering an Honors contract; service-learning mentorship; developing and leading a study abroad; advising a student organization; service at university events & activities for students).
c. Service and Professional Development Related to Undergraduate Education
The Framework for Teaching Excellence defines the Exemplar, Enthusiast, and Educator elements as foundational elements to teaching excellence. Use this section to highlight your efforts as an Exemplar, Enthusiast, and Educator.
· Evidence of participation in department, school/college or university committees related to undergraduate education.
· Evidence of participation in national or international committees or initiatives related to undergraduate education.
· Evidence of professional development activities related to improving teaching and learning inside and/or outside of the university (e.g., development, implementation and/or provision of programs on teaching/learning; mentorship of junior faculty, graduate students, or post-doctoral trainees on teaching and learning; participation in teaching and learning development programs/activities, etc.)
d. Scholarship of Teaching and Learning
The Framework for Teaching Excellence defines Explorers as those who contribute to the scholarship of teaching and learning, freely sharing their experiences and serving as role models for other academics. Use this section to highlight your efforts as an Explorer.
· Demonstrated record of contributing to the body of knowledge on teaching and learning. Examples might include leadership in institutional change related to teaching and learning, education-related scholarly publications such as academic articles, textbooks, books on pedagogy, invited presentations, and poster sessions.
e. Self-Selected Description or Evidence of Teaching Excellence
The nominee can provide any additional description and/or evidence supporting their nomination that has not already been covered in the narrative.

Selection Committee

1.	The Provost, acting for the President, shall appoint a Committee to make the final selection of the recipients for the Exceptional Early Career Award and the Excellence in Instruction Award from the nominations submitted to them.

2. The Committee shall be chaired by the Provost, or her/his designee.

	3.	The Committee shall be made up of one faculty member and one student from each of the academic colleges/schools of the University. The faculty member shall have had undergraduate classroom experience.

	4.	The name of the faculty and student representative chosen to serve on the final Selection Committee should be forwarded by each college/school to Dr. Chantal Levesque-Bristol, Professor and Executive Director of the Center for Instructional Excellence (cie@purdue.edu), by Monday, January 12, 2026. If the college/school declines to select a student representative, the President of the Student Body will be asked to nominate the student members to serve on the Selection Committee. The faculty and student representatives will be required to meet with each candidate from their college for all awards, and present an oral brief on their behalf. The representatives are also expected to peruse the nomination forms for all candidates.

[bookmark: _Hlk144891279]	5.	An initial meeting of the Committee to discuss the selection procedures with be held Wednesday, January 21, 12:00-1:00 p.m., Potter 234 (Fu Room).

	6. The Committee shall make its selection, based upon the content of the submitted nomination documents and the oral briefs presented to them, at a meeting on Wednesday, February 25, 2026, Potter 234 (Fu Room) at 8:00 a.m. The process is expected to last until approximately 2:00 p.m., and college representatives are to be present throughout the entire process if they wish to vote in the award selection.
D.	Presentation of Awards

	The Exceptional Early Career Teaching Award recipient(s) will receive a plaque and a $5,000 award.
2025-2026 Procedures for Selecting Recipients of the Purdue University
Exceptional Early Career Teaching Award
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Nomination for 2026 Exceptional Early Career Award

Nominee Name:

Nominee’s Position and description of the role it entails:

Department:

Date of Initial Appointment to Faculty:

Name of College/School submitting nomination:

Statement of the procedure used in choosing the nominee:


2025-2026Exceptional Early Career Award Cover Page
This page is required and does not count toward 6 page limit.
Only the information below need be included, this header does not!


[bookmark: _Hlk177721978][bookmark: _Hlk177721930]Appendix 1 – Course Descriptions and Evaluations (Required)
This section should describe the specific course or courses you have taught in the last three (3) years, with an emphasis on those taught more recently. This page does not count toward 6 page limit.

	Sem
	Course Number (Credit Hours)
	Course Title
	# Responses/ # Enrolled
	The course is well organized.
	The assignments aid me in achieving course objectives
	The instructor communicates clearly.
	The instructor effectively answers students questions.
	The instructor seems to care about my learning in the course.
	The instructors makes time to help students.
	The instructor is fair in evaluating my performance.
	The instructor created an inclusive learning environment.

	Fall 2023
	ENGL 41200 (1)
	American Women Poets
	31/35
	4.51 (0.21)
	4.21 (0.78)
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	





Appendix 2 – Engagement Programs (Optional)
This section should describe the specific engagement programs and/or activities you have been involved with in the last three (3) years. This page does not count toward 6 page limit.

	Dates
	Program Title & Brief Description
	Intended Audience
	Enrollment
	Participant Contact Hours

	Aug 2023
	Teaching and Learning Orientation for New Faculty
	Assistant Professors newly hired at Purdue
	25
	6

	
	
	
	
	






